CHAPTER 43
State Board of Education

(Statutory Authority: S.C. Code Ann. §§ 59-5-60 (1990), 59-5-65 (Supp. 2002), 59-18-110 (Supp. 2002),
59-18-300 (Supp. 2002), 59-18-310(B) (Supp. 2002) and 59-18-320(C) (Supp. 2002), 59-29-10, et seq.
(1990 and Supp. 2002), 59-29-200 (1990), 59-33-30 (1990), 59-53-1810 (1990), 60-9-30, 20 U.S.C.
§ 1232(g), 20 U.S.C. § 6301 et seq. (2001), and Pub. L. No. 114-95)

Editor’s Note

See SCSR 44-4 Doc. No. 4962, effective from March 20, 2020 for 90 days, which promulgated emergency
regulation SC ADC 43-40, relating to allowing the State Superintendent of Education to use necessary
discretion to waive or suspend any applicable provisions of Chapter 43 of the South Carolina Code of
Regulations that may be impacted or affected by the COVID-19 public health emergency and State of
Emergency in the State of South Carolina.

ARTICLE 3
REQUIREMENTS FOR TEACHER EDUCATION AND CERTIFICATION REGULATIONS

(Statutory Authority: S.C. Code Ann. §§ 59-5-60 (1990) and 59-25-110 (1990))

43-50. Persons Required to Hold a Teaching Certificate.

Each individual employed in an instructional, classroom teaching position or who serves in a position
designed for the support of the instructional program in a public school of this state must hold an
appropriate South Carolina teaching credential. The licensing of related educational professionals in
the areas of Audiology, Nursing, and Social Work is remanded to the established licensing boards
effective July 1, 2000. Individuals employed as Trade and Industrial teachers are required to meet all
general certification requirements except where specified otherwise.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999.

43-51. Certification Requirements; approval of alternative certification; authorization for
the SBE to approve additional alternative certification programs.
I. Requirements for Certification

The applicant must meet all requirements for certification that are in effect in the current
application year (July 1-June 30). The responsibility for providing accurate and complete documenta-
tion of eligibility for certification is that of the applicant. To qualify for certification in South Carolina,
the applicant must fulfill the following requirements:

A. Earn a bachelor’s or master’s degree either from an institution that has a state-approved teacher
education program and is accredited for general collegiate purposes by a regional accreditation
association, or from a South Carolina institution that has programs approved for teacher education by
the State Board of Education (SBE), or from an institution that has programs approved for teacher
education by a national accreditation association with which the South Carolina Department of
Education (SCDE) has an established partnership agreement. Professional education credit must be
earned through an institution that has a teacher education program approved for initial certification.

1. Graduate degrees acceptable for certificate advancement include academic or professional
degrees in the field of education or in an academic area for which a corresponding or relevant
teaching area is authorized by the SBE.



2. All credit at the graduate level must be earned through the graduate school of an institution
that is accredited for general collegiate purposes by a regional accreditation association and that has
a regular graduate division that meets regional accreditation requirements. Graduate credit can also
be earned through a South Carolina institution that has graduate programs approved for teacher
education by the SBE or through an institution that has graduate programs approved for teacher
education by a national accreditation association with which the SCDE has an established partnership
agreement.

B. Submit the required teaching content area examination score(s) and the required score on the
examination of general professional knowledge (pedagogy) as adopted by the SBE for purposes of
certification.

C. Be at least eighteen years of age.

D. Undergo a criminal records check by the South Carolina Law Enforcement Division and a
national criminal records check supported by fingerprints conducted by the Federal Bureau of
Investigation (FBI). If the applicant does not complete the initial certification process within eighteen
months from the original date of application, the FBI fingerprint process must be repeated. Eligible
applicants who have prior arrests and/or convictions must undergo a review by the SBE and be
approved before a certificate can be issued to them. Background checks from other states are not
transferable to South Carolina.

II.  Acceptable Credits

A. All credits are computed by semester hours; three quarter hours are equivalent to two semester
hours.

B. Duplicate credit will not be allowed for courses with the same title unless approved by the
teacher certification office of the SCDE.

III.  Out-of-State Applicants

A. To be eligible for a South Carolina teaching certificate, the out-of-state applicant must submit
the teaching area examination score(s) and the score on the examination of general professional
knowledge (pedagogy) that are required for certification in the state in which he or she holds a valid
standard out-of-state certificate. If no tests were required for certification in the state where the
individual holds a valid standard certificate, the applicant for South Carolina certification must submit
the required teaching content area examination score(s) as adopted by the SBE for purposes of
certification. If the applicant has less than twenty-seven months of successful teaching experience
within the last seven years in the state in which he or she holds a valid standard certificate, the
applicant will be issued an initial South Carolina teaching certificate, and he or she must also submit
the required score on the examination of general professional knowledge (pedagogy) as adopted by the
SBE for purposes of certification in order to advance to a professional certificate.

B. Initial or advanced certification will be awarded only in the area(s) of certification held by the
out-of-state applicant that most closely conform(s) to corresponding or relevant South Carolina area(s)
of certification.

IV. Alternative Preparation Program Applicants

A. An individual who qualifies under the Program of Alternative Certification for Educators (PACE)
guidelines as adopted by the SBE may be issued an alternative route certificate. Successful completion
of certification requirements as prescribed in the PACE guidelines as adopted by the State Board of
Education will qualify the applicant for a professional certificate.

B. An individual who qualifies under the Teach for America (TFA) guidelines as adopted by the
SBE may be issued an alternative route certificate. Successful completion of certification requirements
as prescribed in the TFA guidelines as adopted by the State Board of Education will qualify the
applicant for a professional certificate.

C. An individual who qualifies under the American Board for the Certification of Teacher
Excellence (ABCTE) Act may be issued an alternative route certificate. Successful completion of
certification requirements as prescribed in the statute will qualify the applicant for a professional
certificate.

D. An individual who is seeking certification through Teachers of Tomorrow (ToT) must not be
hired by a school district in South Carolina without completing the electronic fingerprinting process



required by the teacher certification office of the South Carolina Department of Education at the time
of application and without having undergone a criminal records check by the South Carolina Law
Enforcement Division and a national criminal records check supported by fingerprints and conducted
by the Federal Bureau of Investigation pursuant to Section 59-25-115(B). Background checks are
valid for a period of eighteen months.
1. A person who is seeking certification through Teachers of Tomorrow, who has a minimum of
a bachelor’s degree from a regionally accredited college or university or an institution with a teacher
education program that has been approved by the SBE for certification purposes, who has earned a
successful score on the certification content area examination approved by the SBE, and who has
met the requirements of subsection D is considered to have met the requirements for certification
and must be issued an appropriate alternative route certificate as determined by the SBE upon
confirmation of employment by a public school or school district. The alternative route certificate
must be valid for one year and may be renewed annually for two additional years upon the
successful completion of teaching and of the hiring district’s induction program.

2. A person who maintains a valid Alternative Route certificate for Teachers of Tomorrow and
has been initially hired by a school district must be required, as a condition for professional
certification, to successfully pass the South Carolina adopted pedagogy examination and to demon-
strate teaching effectiveness by a successful summative evaluation at the annual contract level as part
of the state’s system for Assisting, Developing, and Evaluating Professional Teaching (ADEPT).

3. The SCDE shall submit annually by March thirty-first to the SBE and the General Assembly
the total number of individuals employed in South Carolina with a certificate issued by Teachers of
Tomorrow by district and non-privileged information on these individuals through the ADEPT
reporting system. A person who has completed all requirements of this regulation and has been
hired by a school district has the same responsibilities and rights as other teachers hired by the
district.

4. The SBE is authorized to establish guidelines outlining the content areas in which candidates
in Teacher of Tomorrow may pursue certification.

E. The SBE, pursuant to Section 59-5-60 and 59-25-110 and this Regulation, is authorized to
approve additional alternative certification programs and outline the content areas in which candidates
may pursue certification pursuant to rules and guidelines published by the Board.

V. Student Teachers

A. All individuals pursuing undergraduate or graduate programs leading to initial teacher certifica-
tion must complete the student teaching requirement adopted by the SBE.

B. An individual who has met all requirements for certification except student teaching may
request that three years teaching experience be used in lieu of student teaching for certification
purposes under the following conditions:

1. The teaching experience must be at least three full years as the teacher of record and earned
in an accredited public or private school in grades K-12 or at a postsecondary institution.
Combinations of partial year teaching assignments may be used. Experience must be post baccalaure-
ate to be eligible for consideration.

2. The teaching experience must be in the area of preparation and in the area in which the
applicant is applying for certification.

3. The individual must submit a letter or letters of recommendation, attesting to the successful
evaluation of teaching in the certification area, written by the administrative authority of the school
or school district where he or she has taught for the specified period.

4. The individual must submit copies of school or school district evaluations providing evidence
of his or her successful teaching.

5. The individual must submit evidence from the institution of higher education affirming that
he or she has met all requirements for the approved teacher education program with the exception
of student teaching.

C. Applicants for certification in work based career and technology education are not required to
complete student teaching.

VI. Required Examinations.



A. All applicants must submit the required teaching content area examination score(s) and the
required score on the examination of general professional knowledge (pedagogy) as adopted by the
SBE for purposes of certification.

B. An initial certificate will be issued to individuals who seek certification in areas for which no
teaching area examination exists and who meet all requirements for certification in effect on the date
that the teacher certification office of the SCDE receives all required documentation other than a
certification test score. Once a test for the particular area of certification is adopted by the SBE, these
individuals will be required to present a passing score on the test within one year following the Board’s
action.

C. Certification in work-based career and technology education requires the successful completion
of all sections of the basic skills examination and the trade competency examination adopted by the
SBE for work-based career and technology education.

VII. Verification of Eligibility

The teacher certification office of the SCDE may verify the eligibility of an applicant for certification
by ascertaining

(a) that the applicant has verified his or her completion of a state-approved teacher preparation
program,
OR

(b) that the applicant has a valid corresponding certificate from a state with which South Carolina
has reciprocity through the Interstate Agreement on Qualifications of Educational Personnel,

OR

(c) that the applicant has met the requirements for the Program of Alternative Certification for
Educators (PACE) for certification,OR

(d) that the applicant has met the requirements for Teach for America for certification,
OR

(e) that the applicant has met the requirements for the American Board for the Certification of
Teacher Excellence for certification.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999; State Register Volume 27, Issue
No. 6, Part 1, eff June 27, 2003; State Register Volume 41, Issue No. 6, Doc. No. 4698, eff June 23, 2017.

43-52. Application for Teaching Credential.
I. Required Documentation

The State Department of Education (SCDE) teacher certification office requires the following forms
of documentation from applicants for teacher certification:

A. Certification Application. The applicant must submit the completed SCDE application for
certification.

B. Recommendation. If applicable, the applicant must ensure submission of a completed educator
preparation program verification and certification recommendation form, signed by the dean or other
designated official of the educator preparation provider.

C. College and University Transcripts. The applicant must submit complete and official tran-
script(s) for each institution attended. Each transcript must bear the official seal of the institution, the
signature of the designated official, the type of degree earned, if any, and the date awarded. Only
official transcripts will be accepted for certification purposes. Transcripts submitted electronically from
the individual institution or through an SCDE-approved transcript or credential service will be
accepted.

D. Examination Scores. The applicant must submit scores on the required teaching area examina-
tion(s) and assessment of general professional knowledge (pedagogy) as adopted by the State Board of
Education (SBE) for purposes of certification. Only official score reports transmitted by the testing
agency will be accepted.

E. Educator Experience Verification. The applicant must submit appropriate verification of previ-
ous teaching and/or educator experience.



F. TFederal and State Criminal Records Check. The applicant must undergo a state criminal records
check by the South Carolina Law Enforcement Division (SLED) and a national criminal records check
supported by fingerprints and conducted by the Federal Bureau of Investigation (FBI). If the applicant
does not complete the initial certification process within eighteen months from the original date of
application, the fingerprint process required for the state and national criminal records check must be
repeated. Eligible applicants who have prior arrests and/or convictions must undergo a review by the
SBE and be approved before a certificate can be issued to them. The fingerprinting process must be
completed through the approved State vendor. Background checks from other states or agencies are
not transferable and cannot be accepted for certification purposes in South Carolina.

G. Out-of-State Credential. If the applicant is applying for a South Carolina certificate based on
educator certification in another state or jurisdiction, the educator must provide a copy of the current,
valid out-of-state credential.

I1. Application and Evaluation Fee

The applicant must submit to the SCDE teacher certification office a nonrefundable fee for the
evaluation and processing of each of his or her applications.

1I1. Effective Date of Credential

The effective date of the credential will be based upon the date of receipt by the SCDE teacher
certification office of the complete certification application with all required supporting documentation
and/or request for additional area(s) of certification, certificate renewal, or certificate advancement. An
incomplete application will be considered active for a period of twelve months. If after twelve months
the applicant has not submitted all required documentation, the application will be archived.

A.  Certificates for Educator Preparation Program Completers

If an applicant completes an educator preparation program to become eligible for a South Carolina
educator certificate between May 1 and November 1, the effective date of the credential is July 1 of that
year.

If an applicant completes an educator preparation program to become eligible for a South Carolina
educator certificate after November 1 and all required documentation is received within forty-five days
of program completion and no later than April 30, the effective date of the credential is the program
completion date. If documentation is received forty-five or more days after program completion and
no later than April 30, the effective date of the credential is the date on which the last supporting
document is received by the SCDE teacher certification office. If documentation is submitted after April
30, the effective date of the credential is July 1 of that year.

B. Certificates for Credentialed Out-of-State Educators

If an applicant who is a credentialed educator in another state or jurisdiction completes all
requirements to become eligible for a South Carolina educator certificate between May 1 and
November 1, the effective date of the credential is July 1 of that year.

If an applicant who is a credentialed educator in another state or jurisdiction completes all
requirements to become eligible for a South Carolina educator certificate after November 1 and all
required documentation is received no later than April 30, the effective date of the credential is the
date on which the last requirement for certification is submitted. If documentation is submitted after
April 30, the effective date of the credential is July 1 of that year.

C. Certificate Renewal

If an individual completes the requirements specified in Reg. 43-55 (Renewal of Credentials) to
renew his or her South Carolina educator certificate between May 1 and November 1, the effective
date of the renewed credential is July 1 of that year provided that all documentation is on file in the
SCDE teacher certification office no later than November 1.

If an applicant completes the requirements specified in Reg. 43-55 (Renewal of Credentials) to
renew his or her South Carolina educator certificate after November 1 and all required documentation
is received by the SCDE teacher certification office no later than April 30, the effective date of the
renewed credential is the date on which the last supporting document is received. If documentation is
submitted after April 30, the effective date of the credential is July 1 of that year.

D. Certificate Advancement



If an applicant completes a degree or coursework to become eligible for the advancement of his or
her South Carolina educator certificate or to add another field of certification between May 1 and
November 1, the effective date of the credential is July 1 of that year provided that all documentation
is on file in the SCDE teacher certification no later than November 1.

If an applicant completes a degree or coursework to become eligible for the advancement of his or
her South Carolina educator certificate or to add another field of certification after November 1 and all
required documentation is received within forty-five days of completion and no later than April 30, the
effective date of the credential is the completion date. If documentation is received forty-five or more
days after completion and no later than April 30, the effective date of the credential is the date on
which the last supporting document is received by the SCDE teacher certification office. If documenta-
tion is submitted after April 30, the effective date of the credential is July 1 of that year.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999; State Register Volume 27, Issue
No. 6, Part 1, eff June 27, 2003; SCSR 42-5 Doc. No. 4789, eff May 25, 2018.

43-53. Credential Classification.
I. Types of Credential Classification
A. Initial Certificate

An initial certificate is valid for three years. Beyond the initial three-year validity period, teachers
who do not yet meet the requirements for professional certification, but who are employed by a public
school district at the induction or annual contract level, as defined in S.C. Code Ann. Section
59-26-40, may have their certificates extended annually at the request of the employing school district.

Teachers who hold initial certificates and are employed in a public school setting in a position that
does not require certification or is not included in the ADEPT system may have their certificates
extended annually for an indefinite period at the request of the employing school or school district,
provided that certificate renewal requirements, as specified in Reg.43-55 (Renewal of Credentials) are
met every five years.

Teachers who hold initial certificates and are employed in a nonpublic school educational setting
may have their certificates extended annually for an indefinite period at the request of the educational
entity, provided that certificate renewal requirements, as specified in Reg.43-55 (Renewal of Creden-
tials) are met every five years.

Teachers who hold initial certificates but who are not employed by a public school district in a
position requiring certification at the time the initial certificate expires, and who have not otherwise
met the requirements for professional certification, may reapply for an initial certificate at such time as
they become employed by a public school district or private school, subject to the requirements for
initial certification in effect at the time of reapplication. To qualify for an initial certificate, the
applicant must fulfill the following requirements:

1. Earn a bachelor’s or master’s degree either from an institution that has a state-approved
teacher education program and is accredited for general collegiate purposes by a regional accredita-
tion association, or from a South Carolina institution that has programs approved for teacher
education by the State Board of Education (SBE), or from an institution that has programs approved
for teacher education by a national accreditation association with which the South Carolina
Department of Education (SCDE) has a partnership agreement. Professional education credit must
be earned through an institution that has a teacher education program approved for initial
certification.

2. Submit the required teaching content area examination score(s) and the required score on the
examination of general professional knowledge (pedagogy) as adopted by the SBE for purposes of
certification.

3. Undergo a criminal records check by the South Carolina Law Enforcement Division (SLED)
and a national criminal records check supported by fingerprints conducted by the Federal Bureau of
Investigation (FBI). If the applicant does not complete the initial certification process within eighteen
months from the original date of application, the FBI fingerprint process must be repeated. Eligible
applicants who have prior arrests and/or convictions must undergo a review by the SBE and be
approved before a certificate may be issued. Background checks from other states or agencies are not
transferable to South Carolina.



B. Professional Certificate

All professional certificates are valid for five years and may be renewed as specified in Reg. 43-55
(Renewal of Credentials). To qualify for a professional certificate an individual must

1. Meet all criteria to advance from an initial to a professional certificate as specified in Section
59-26-40.

OR

2. Meet all criteria to advance from an alternative route certificate as specified in the SBE-
approved guidelines for the specific alternative route program.

OR

3. Meet all educator experience criteria as specified in Reg. 43-51 (Certification Requirements) to
be issued a professional certificate if applying as a certified educator from out-of-state.

OR

4. Meet all criteria of Section 59-26-85 to be issued a professional certificate if applying from
out-of-state as an educator holding a current, valid certification through the National Board of
Professional Teaching Standards.

C. Alternative Route Certificate

The alternative route certificate for an individual who qualifies under the rules and guidelines
published by the SBE for one of the state’s approved alternative route programs is valid for one year
initially and may be renewed under the conditions specified in the rules and guidelines for that
program. The teacher will be eligible for a professional certificate upon his or her successful
completion of all requirements as outlined in the SBE-published guidelines for that program, including
additional testing requirements approved by the SBE and the formative and summative evaluation of
teaching performance and effectiveness as part of the state’s system for Assisting, Developing, and
Evaluating Professional Teaching (ADEPT).

D. International Certificate

An International Certificate may be issued to a teacher from a country outside of the United States
provided the individual has completed at least a bachelor’s degree with a major in the teaching field.
Organizations that recruit and select teachers from other countries to teach in South Carolina must
assure that all cultural/educational visa requirements have been met. The International Certificate may
be renewed annually for up to three years at the request of the local school district, provided the
teacher has demonstrated content competency based on the SCDE review of the official transcript
evaluation or has met the certification examination requirements specified by the SBE during the first
year of certification.

E. Internship Certificate

1. Approved Educator Preparation Program. The Internship Certificate will be issued to individ-
uals who are currently enrolled in an SBE approved educator preparation program in South
Carolina and have completed all academic and bachelor’s degree requirements, with the exception of
the teaching internship, as well as all certification examination requirements. The certificate will be
issued for up to one year, and must be requested by the employing school district. Upon completion
of the teaching internship and verification by the college or university that all approved program
requirements have been met, the internship certificate will be converted to an initial certificate.

2. School Psychologist. The Internship Certificate will also be issued to any individual who is
serving the required internship for certification as a School Psychologist 1 or II under the
supervision of a certified School Psychologist II or 111, or who is serving the required internship for
School Psychologist I1I under the supervision of a certified School Psychologist I11.

The applicant for the Internship Certificate in School Psychology must submit official written
verification from the college or university that he or she is currently enrolled and working toward
full certification as a school psychologist, and that the internship is being served through an SBE-
approved training program. The Internship Certificate may be renewed once on the basis of written
documentation from the director of the school psychology program that the applicant is a full-time
student in the program during the second year of the renewed certificate. Upon successful



completion of the internship year(s) and recommendation for certification by the SBE-approved
training program, the candidate for school psychologist will be issued a professional certificate.

3. Speech-Language Pathology. The Internship Certificate will also be issued to any individual
who holds the Certificate of Clinical Competence in Speech-Language Pathology issued by the
American Speech-Hearing Association (ASHA) or who has completed a master’s degree that includes
the academic and clinical requirements for the ASHA Certificate of Clinical Competence and has
achieved the minimum qualifying score on the required certification examination(s). The certificate
will be effective for one academic year and must be requested by the employing school district. The
Internship Certificate may be renewed once upon the written request of the employing school
district. The Internship Certificate may be converted to an initial certificate upon verification of a
successful formative evaluation in fulfillment of the state’s induction requirements.

F. Limited Professional Certificate

The purpose of the Limited Professional Certificate is to provide a certificate advancement option for
educators who hold South Carolina Initial teaching certificates and who are employed as educators in
eligible, non-regulated educational entities in this state. In this context, “non-regulated” means that the
entity is not required to comply with SBE regulations and guidelines for evaluating educator
performance and effectiveness. Examples of eligible, non-regulated educational entities include South
Carolina public charter schools that elect not to participate in the SBE-approved process for evaluating
teacher performance and effectiveness, state or regionally accredited private and parochial schools in
South Carolina, and South Carolina institutions of higher education that have programs approved for
teacher preparation by the SBE.

1. In order to be eligible to advance from an initial certificate to a Limited Professional
Certificate, the educator must be employed by an eligible, non-regulated educational entity in South
Carolina and must have accrued a minimum total of three years of experience credit over the
previous seven years in one or more of these entities. During the entirety of the qualifying time
period, the educator must

(a) hold a valid South Carolina Initial teaching certificate,

(b) be employed as a teacher or a professional support specialist, such as a library media
specialist, school guidance counselor, or other support professional, in an area in which the
educator holds Initial certification, and

(c) successfully complete an annual performance evaluation process that is approved by the
employing educational entity.
2. In order to activate the certificate advancement process (i.e., from Initial to Limited Profes-
sional), the educator must submit the following documents to the SCDE office that is responsible for
educator certification:

(a) a request for change/action requesting advancement for the Limited Professional Certificate,

(b) official verification of experience,

(c) verification of successful annual performance evaluations from each employing entity, and

(d) a recommendation for the Limited Professional Certificate signed by the head of the
educational entity in which the educator is employed at the time the certificate is requested.

3. All Limited Professional Certificates are valid for a period of five years.

4. Requirements for renewing Limited Professional Certificates, including the provisions for
expired certificates, are the same as those for Professional Certificates, as specified in SBE Regulation
43-55 (Renewal of Credentials).

5. An educator who holds a valid Limited Professional Certificate and who applies for a position
as a teacher or a professional support specialist in a “regulated” South Carolina public school is
eligible for employment at the annual-contract level. Once employed under an annual contract, the
teacher is subject to all requirements and sanctions for annual-contract teachers, as set forth in the
applicable state statutes, regulations, and guidelines. Upon successful completion of the SBE-
approved process for evaluating teaching performance and effectiveness, the educator is eligible to
move from a Limited Professional Certificate to a Professional Certificate and to be employed under
a continuing contract.



G. Certification Permit

A one-year certification permit may be issued to an educator who holds a valid South Carolina initial
or professional teaching certificate and is assigned teaching duties for any amount of time in an area
for which he or she is not appropriately certified. Permits may be issued to classroom-based teachers
and for the areas of administration, library media specialist, and school guidance counselor. Certifica-
tion permits are not issued for the areas of school psychologist and speech-language therapist.

The SCDE has the authority to develop guidelines for the issuance of certification permits in
accordance with the provisions of this regulation to include eligibility for the issuance of a certification
permit, annual coursework requirements and progress necessary for renewal of the permit, and final
requirements for attaining full certification in the permit area. Certification permits must be requested
by the educator and his or her employing school or school district.

I1. Levels of Credential Classification

A. Bachelor’s degree: the educator must meet all criteria for an initial area of certification and have
earned a bachelor’s degree that meets SBE regulations for teacher certification and program approval.

B. Bachelor’s degree plus 18 hours: the educator must have 18 hours of graduate credit that he or
she earns within seven years from the time the course work is started. Individuals who do not complete
the requirements during the seven years must request that the college/university revalidate the course
credits before the work can be submitted for credential advancement.

C. Master’s degree: the educator must have earned a master’s degree that meets SBE regulations
for teacher certification and program approval.
D. Master’s degree plus 30 hours:

In order to advance to the level of master’s degree plus 30 hours, the educator must fulfill one of
the following requirements:

1. The educator must earn 30 semester hours of graduate credit above the master’s degree with
21 hours of the graduate credit in one area of concentration. These hours may or may not be in the
teacher’s initial area of certification. The course work must be completed within seven years from the
time it was started. Individuals who do not complete the course work during the seven years must
request that the college/university revalidate the course credits before the work can be submitted for
credential advancement.

OR

2. The educator must earn an additional master’s degree that meets SBE regulations for teacher
certification and program approval.

OR

3. The educator must earn a specialist’s degree that meets SBE regulations for teacher certifica-
tion and program approval.

OR
4. The educator must earn a single master’s degree with at least 60 graduate semester hours that
meets SBE regulations for teacher certification and program approval.
OR

-

5. If the educator has earned a single master’s degree containing 51 or more graduate semester
hours, the educator must complete additional courses to equal at least 60 graduate semester hours in
order to be eligible for the master’s degree plus 30 credential classification. The master’s degree
must meet SBE regulations for teacher certification and program approval, and the additional hours
must be earned in a single concentration area and completed within seven years of the conferral of
the master’s degree. Individuals who do not complete the course work during the seven years will
not be eligible for this option.

E. Doctorate: the teacher must have earned a doctoral degree that meets the SBE regulations for
teacher certification and program approval.
III. Requirements for Credential Advancement

A. To advance his or her credential from one classification to another, the applicant must submit to
the teacher certification office of the SBE the following:



1. Written request to have the certificate advanced on the designated action form.

2. Documentation, including transcripts, that the SBE requirements have been met for certificate
advancement.

3. The specified fee, if such a fee is currently being charged.
B. The effective date of the credential advancement will be based on the following:

1. If an applicant completes the degree or coursework to become eligible for the advancement of
his or her South Carolina educator certificate between May 1 and November 1, the effective date of
the credential is July 1 of that year provided that all documentation is on file in the SCDE teacher
certification no later than November 1.

2. If an applicant completes the degree or coursework to become eligible for the advancement of
his or her South Carolina educator certificate after November 1 and all required documentation is
received within forty-five days of completion and no later than April 30, the effective date of the
credential is the completion date. If documentation is received forty-five or more days after
completion and no later than April 30, the effective date of the credential is the date on which the
last supporting document is received by the SCDE teacher certification office. If documentation is
submitted after April 30, the effective date of the credential is July 1 of that year.

HISTORY: Amended by State Register Volume 27, Issue No. 6, Part 1, eff June 27, 2003; State Register Volume
27, Issue No. 11, eff November 28, 2003; State Register Volume 36, Issue No. 5, eff May 25, 2012; State
Register Volume 41, Issue No. 6, Doc. No. 4699, eff June 23, 2017; SCSR 42-5 Doc. No. 4788, eff May 25,
2018; SCSR 45-5 Doc. No. 4991, eff May 28, 2021.

43-55. Renewal of Credentials.

1. For the purposes of this regulation an educator is defined as any person who holds a professional
certificate issued by the South Carolina Department of Education.

II. An educator’s professional certificate is valid for five years and expires on June 30 of the
expiration year.

III.  The total number of years an individual has held any type of temporary credential issued by the
South Carolina Department of Education will be deducted from the normal five-year period of the
professional certificate at the time of issue.

IV. To renew a professional certificate, educators must comply with all applicable guidelines relative
to certificate renewal options and criteria, renewal credits, and verification requirements, in accordance
with the current Certificate Renewal Plan, as developed by the teacher certification office and approved
by the State Board of Education, as follows:

(A) An applicant who is employed in a position that requires educator certification must maintain
verification of having earned a minimum of 120 renewal credits during the certificate’s five-year
validity period. Renewal credits may be earned through professional activities that directly relate to the
educator’s professional growth and development plan, support the goals of the employing educational
entity, and promote student achievement, as required by Regulation 43-205.1, Assisting, Developing,
and Evaluating Professional Teaching (ADEPT), and Regulation 43-165.1, Program for Assisting,
Developing, and Evaluating Principal Performance (PADEPP).

(B) An applicant who is not employed in a position that requires educator certification but who
chooses to maintain a current certificate must submit verification of having earned a minimum of 120
renewal credits during the certificate’s five-year validity period. Renewal credits may be earned
through professional activities that directly relate to the educator’s current area(s) of certification or to
a formal program of study (master’s, specialist, or doctorate) in a certification area in which the
educator is officially enrolled.

V. Renewal credits earned in state-identified areas of critical needs may be applied toward certificate
renewal.

VI. Applicants must comply with current State Department of Education approved Certificate
Renewal Plan guidelines relative to obtaining, verifying, and submitting renewal credits. Applicants also
are responsible for paying any required fee for credential renewal to the teacher certification office.

VII. Credit will not be allowed for a renewal activity that is repeated unless the activity has received
prior written approval in writing from the teacher certification office.



VIII. Regulations governing effective dates of renewed certificates will be the same as those for initial
and revised certificates, as specified in State Board of Education Regulation 43-52.

IX. A South Carolina professional teaching credential that has been expired

(A) for less than five (5) years may be extended upon written request from the educator to the
teacher certification office. This nonrenewable extension is valid for one (1) year, during which time
the school district or educator must submit verification that the educator has fulfilled all current
requirements for renewal of the Professional Certificate. Upon verification that all requirements have
been met, the Professional Certificate will be renewed for the remainder of the validation period (i.e.,
four additional years).

(B) for more than five (5) years, but less than ten (10) years, may be extended for a maximum of one
(1) year at the written request of the school district that intends to employ the educator. During this
one-year extension, the school district or educator must submit verification that the educator has met
all current requirements for renewal of the Professional Certificate. Upon verification that all
requirements have been met, the Professional Certificate will be renewed for the remainder of the
validation period (i.e., four additional years).

(C) for more than ten (10) years will require that the educator either reapply for initial certification
under the current requirements or satisfy current interstate reciprocity requirements.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999; State Register Volume 26, Issue
No. 6, Part 1, eff June 28, 2002; State Register Volume 27, Issue No. 6, Part 1, eff June 27, 2003; SCSR 44-6
Doc. No. 4920, eff June 26, 2020.

43-56. Foreign Applicants.

Applicants for initial teacher certification who have foreign transcripts or other credentials must
consult with appropriate personnel at a regionally or nationally accredited college approved for
teacher education purposes or which has programs approved for teacher education by the South
Carolina State Board of Education to determine if requirements are met in the certification area.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999.

43-57. Prior Work Experience.

The State Department of Education shall maintain records indicating the work experience for which
persons are entitled.

43-57.1. Computing the Experience of Teachers.
A. In the computation of experience credit, the following conditions will apply.

1. Full-time equivalents (FTEs) of the 190-day school year will be utilized as the basis of computa-
tion. The minimum experience to be credited shall be one-tenth (.1) FTE per year; the maximum
experience to be credited shall be one (1) FTE per year. A school day is defined as a minimum of
seven hours.

2. One year of experience may be credited provided the teacher is employed in a full-time position
for a minimum of eight-tenths (.8) of the contract year but in no case fewer than 152 days.

3. Partial-year experience may be utilized to compute full years of experience provided the sum of
the partial experience meets the requirement stated in number 1, above.

4. Summer school teaching credit will be calculated at the rate of two (2) days of summer school as
the equivalent of one (1) regular school day provided the teacher works one (1) session for four (4)
hours per day or at the rate of one (1) regular school day provided the teacher works two (2) sessions
for eight (8) hours per day. Summer school teaching credit may be added to partial years of
experience.

HISTORY: Amended by State Register Volume 16, Issue No. 3, eff March 27, 1992; State Register Volume 24,
Issue No. 2, eff February 25, 2000; State Register Volume 25, Issue No. 6, eff June 22, 2001.

43-57.2. Teaching Experience Acceptable for Credit.

A. To receive experience credit, the applicant must provide an official description of the profession-
al duties for which he or she wishes to receive the credit. These duties must have been connected to



the primary educational program through teaching, education administration, curriculum develop-
ment, or teacher training. With the exception of trade and industry experience credit (see R. 43-63),
employment must meet the requirements for full-time or half-time employment as stated below.

B. For an individual to receive experience credit, he or she must verify full-time or half-time
employment in one of the following educational positions:

1. A professional position in a public, private, or parochial elementary or secondary school.

2. A professional position in a regionally or nationally accredited institution of higher education
or an institution with teacher education programs approved by the South Carolina State Board of
Education.

3. A position as a teacher’s aide, provided the applicant had an earned undergraduate degree
during the period of employment.

4. A professional education position in a teacher exchange program or a city, county, state, or
federal education program for school-aged or adult populations.

=

5. A professional education or training position in a privately funded education program for
school-aged or adult populations.

6. A professional education position in a city, county, state, or federal educational system that
supports the primary education program for a school-aged or adult population.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999; State Register Volume 25, Issue
No. 6, eff June 22, 2001.

43-57.5. Military Service.

Experience credit may be granted for up to five years of service in the Armed Forces provided the
applicant held a valid South Carolina or out-of-state teaching credential prior to or during the period
of military service.

43-58. Disciplinary Action on Educator Certificates.

(Statutory Authority: S.C. Code Ann. §§ 59-1-445 (2004), 59-5-60 (2004),
59-5-65 (2004), 59-25-110, et seq. (2004), 59-25-530 (2004),
59-26-40 (2004), and 20-7-840, et seq. (Supp. 2004))
The State Board of Education has the legal authority to deny, revoke, or suspend a certificate, or issue
a public reprimand for the following causes:

1. incompetence,

2. willful neglect of duty,

3. willful violation of the rules and regulations of the State Board of Education,
4. unprofessional conduct,

5. drunkenness,

6. cruelty,

7. crime against the law of this state or the United States,

8. immorality,

9. any conduct involving moral turpitude,

10. dishonesty,

11. evident unfitness for the position for which one is employed,

12. sale or possession of narcotics,

13. obtaining or attempting to obtain a certificate by fraudulent means or through misrepresentation
of material facts,

14. failure to comply with the provisions of a contract without the written consent of the local school

board,
15. test security violation,

16. failure to comply with a court order for child support, and



17. failure for a second time to complete successfully the formal evaluation process as an annual
contract teacher.

HISTORY: Amended by State Register Volume 30, Issue No. 5, eff May 26, 2006.

43-58.1. Reporting of Terminations of Certain School District Employees.

A district superintendent, on behalf of the local board of education, shall report to the Chair of the
State Board of Education and the State Superintendent of Education, the name and certificate number
of any certified educator who is dismissed, resigns, or is otherwise separated from employment with
that district based on allegations of misconduct including, but not limited to, misconduct involving
drugs, sexual misconduct, the commission of a crime, immorality, moral turpitude, or dishonesty, that
is reasonably believed by the district superintendent to constitute grounds for revocation or suspension
of the certificate issued to the educator by the State Board. This report is required notwithstanding any
termination agreement to the contrary that the district board of trustees or superintendent may enter
into with the educator. The reasons for the educator’s termination of employment with the district
shall also be provided along with all evidence in the possession of the district relating to the
termination.

The intentional failure of a district board of trustees to instruct the district superintendent to report
the termination of school employees as required by this regulation shall be considered by the State
Department as an accreditation deficiency pursuant to R43-130 and, upon approval of the State Board
of Education, all district schools will be placed on an accreditation status of probation.

The intentional failure of a district superintendent to report the termination of employees as
required by this regulation shall be considered an act of unprofessional conduct and may be sufficient
cause for revocation of such person’s education certificate pursuant to Section 59-25-160, Code of Laws
of South Carolina, 1976.

Pending the issuance of a Final Order revoking or suspending a certificate by the State Board in a
proceeding pursuant to Section 59-25-260, Code of Laws of South Carolina, 1976, no preliminary
information gathered by the State Department of Education concerning misconduct reasonably
believed to constitute grounds for revocation or suspension of a certificate, including the name and
certificate number of the certified educator, shall be disclosed to any third party.

HISTORY: Amended by State Register Volume 17, Issue No. 7, eff July 23, 1993.

43-62. Areas of Certification.
I. INITIAL CERTIFICATION AREAS AND GRADE SPANS

In consultation with the South Carolina Department of Education (SCDE), the State Board of
Education (SBE) has the authority to establish initial certification areas or fields as well as certification
grade spans, to revise or amend certification areas, and to abolish certification areas that no longer
reflect professional practice or needs of South Carolina schools and students.

II. ADDING AREAS OF CERTIFICATION

In consultation with the SCDE, the SBE has the authority to establish certification areas that may be
added to a valid educator certificate, to revise or amend these areas, and to abolish add-on certification
areas that no longer reflect professional practice or needs of South Carolina schools and students. In
order to add an additional area of certification to a valid South Carolina credential, an educator must
complete the specific requirements for that area as outlined by the SBE’s guidelines.

III. SPECIALIZED ENDORSEMENTS

In consultation with the SCDE, the SBE has the authority to establish specialized endorsements that
may be added to a valid educator certificate, to revise or amend specialized endorsements areas, and to
abolish specialized endorsement areas that no longer reflect professional practice or needs of South
Carolina schools and students. In some instances, an endorsement may be required to teach specific
courses. In other instances, the endorsement represents additional training and study to enhance an
educator’s professional practice. In order to add an endorsement to a valid South Carolina teaching
credential, an educator must complete the specific requirements for that area as outlined by the SBE.

IV. SPECIALIZED ALTERNATIVE CERTIFICATION



In consultation with the SCDE, the SBE has the authority to establish alternative certification areas
and routes that are based on specialized training and do not lead to an alternate route certificate,
revise or amend these specialized areas, and abolish specialized alternative certification areas that no
longer reflect professional practice or needs of South Carolina schools and students. In order to be
issued an educator certificate in one of these areas, the applicant must complete the specific
requirements for that area as outlined by the SBE.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999; State Register Volume 26, Issue
No. 2, eff February 22, 2002; State Register Volume 28, Issue No. 6, eff June 25, 2004; State Register Volume
30, Issue No. 5, eff May 26, 2006; State Register Volume 32, Issue No. 7, eff July 25, 2008; State Register
Volume 34, Issue No. 6, eff June 25, 2010; State Register Volume 35, Issue No. 6, eff June 24, 2011; State
Register Volume 36, Issue No. 5, eff May 25, 2012; State Register Volume 38, Issue No. 6, Doc. No. 4422, eff
June 27, 2014; State Register Volume 39, Issue No. 6, Doc. No. 4478, eff June 26, 2015; State Register Volume
41, Issue No. 6, Doc. No. 4701, eff June 23, 2017.

43-63. Requirements for Career and Technology Education Work-Based Certification.
A. POLICIES AND REGULATIONS GOVERNING CERTIFICATION

The policies and regulations governing the certification requirements for Career and Technology
Education educators as presented in this document replace all such procedures and regulations
approved prior to this publication, except as indicated.

(1) Certificates are issued in levels based on educational background and experience in the field in
which the certificate is requested. The level of the certificate is used to determine salary.

(2) Career and Technology Education Program Areas Covered in This Regulation

(a) Engineer/Industrial Technology Cluster: All courses in this program area are included in this
regulation. Entry level into teaching these courses shall be defined in this regulation.

(b) Family and Consumer Sciences Cluster: The courses covered in this program area are
Clothing and Interior Design, Culinary Arts, and Early Childhood. An associate degree is the
minimum requirement for entry level into teaching these courses.

(c) Health Science Technology Cluster: All courses in this program area are included in this
regulation. An associate degree is the minimum requirement for entry level into teaching these
courses.

(d) Hospitality and Tourism Cluster: All courses in this program area are included in this
regulation. An associate degree is the minimum requirement for entry level into teaching these
courses.

(e) Information Technology Cluster: All courses in this program area are included in this
regulation. An associate degree is the minimum requirement for entry level into teaching these
courses.

B. PERSONS REQUIRED TO HOLD A CERTIFICATE

(1) A valid South Carolina educator’s certificate is required of each individual employed in an
instructional or classroom teaching position in a public school of this state.

(2) Each individual who serves in a position designed for the support of the instructional program is
also required to hold the appropriate South Carolina educator’s certificate.
C. REQUIREMENTS FOR CERTIFICATION

(1) The applicant must meet all requirements for certification that are in effect on the date of receipt
by the Office of Teacher Certification, Division of Teacher Quality, of all required documentation.
The responsibility for providing accurate and complete documentation of eligibility is that of the
applicant.

(2) Age requirement: A person must be at least 18 years of age before making application for an
educator’s certificate.

(3) The Application

(a) The statement of qualifications or appropriate educator’s application should be secured from
the Office of Teacher Certification, Division of Teacher Quality, State Department of Education,

Columbia, South Carolina 29201. The completed application should be submitted to the same

address.



(b) The applicant will be informed in writing after the application is received what documentation
is necessary to complete the certification process.

(4) Documentation Required

(a) Verification of all work experience in the field for which the applicant wishes to be certified
must be provided (Forms available). Work experience completed while in the armed forces may be
validated by providing official military documents certified as true copies by a notary public. These
documents must show what the work experience was and the time served in that field.

(b) Two (2) technical references from employers in the area for which the applicant wishes to be
certified must be provided (Forms available).

(c) A notarized copy of high school diploma or state high school equivalency certificate.

(d) Official transcripts of any college or technical college credit must be provided. Transcripts
must be sent directly from the registrar and bear the seal of the issuing institution (Request form
available).

(e) Copies of certificates of completion of any industry-sponsored training must be sent directly
from the sponsoring agency or company. Copies certified as a true copy of the original by a notary
public may be provided by the applicant.

(f) Successful completion of the approved competency examination and basic skills examination as
approved by the State Board of Education is required.

(g) Applicants in Cosmetology and Barbering shall provide copies of their South Carolina Board
of Cosmetology Licenses. These copies must be certified as true copies by a notary public. This
documentation is accepted in lieu of the approved competency examination.

(h) Applicants in Health Science Technology shall provide copies of active, nationally recognized
health professions licenses, certificates, or registrations. The requirements for the licensure,
certification, or registration must include at least two (2) years of formal postsecondary education in
addition to the program prerequisites. These copies must be certified as true copies by a notary
public. This is used in lieu of the approved competency examination.

(i) Applicants for certification must successfully complete the approved program designed to
prepare these prospective Work-Based Certified Career and Technology Education educators for
the instructional environment. The program components will include, but not be limited to, a two-
week (10-day) institute, training seminars, and professional development meetings. Successful
completion of the two-week institute is a requirement for issuing the certificate. Applicants are
expected to meet the standards for all Career and Technology Education educators as outlined in
the guidelines which may include additional preparation.

D. CERTIFICATION EXAMINATIONS

(1) Certification examinations are required of all educators certified under the Career and Technol-
ogy Education Work-Based Certification process. Examinations may include the following:
(a) Competency Examination

(1) The successful completion of a related competency examination is a prerequisite to issuance
of the professional Career and Technology Education certificate. The required examination and
minimum qualifying scores acceptable for certification in each area are determined by the State
Board of Education.

(i) Applicants not bearing proof of competence (i.e., nationally recognized certification, licen-
sure, or registration) must pass a nationally recognized competency examination within two (2)
years of application. Refer to the guidelines for accepted certification, licensure, or registration.
(b) Basic Skills Examination

(1) Successful completion of the basic skills examination is prerequisite to issuance of the
professional Career and Technology Education certificate. The required minimum qualifying
score is determined by the State Board of Education.

(i) The exam must be taken during the first year of induction certification. The candidate will
have five years to successfully pass the examination.

E. EDUCATION AND WORK EXPERIENCE REQUIRED FOR CERTIFICATE CLASSIFICATION



(1) The classification of the educator’s certificate is determined by the applicant’s level of formal
education and formal work experience and the degree to which that education and formal work
experience are appropriate to the area in which certification is desired. An appropriate degree shall

include a minimum of 30 semester hours of course work appropriate to the field of certification. The

requirements for achieving these classifications are to be met in conjunction with the requirements
delineated on pages 1 and 2. The Career and Technology Education educator’s certificate classifica-

tions are as follows:

(2) Levels of Certification
(a) Level VIII—Doctorate

(i) An applicant shall have an earned doctoral degree in accordance with State Board of
Education regulations, shall meet requirements in an initial area of certification, and have at least
six months of work experience related to the area of certification and/or internship (at least 21
hours in a concentrated field of study).

(i) The certificate is valid for a five-year period after obtaining a professional certificate.
(b) Level VII—Specialist

(i) An applicant shall have a master’s degree in accordance with State Board of Education
regulations in an initial area of certification. Also required are thirty (30) semester hours beyond
the master’s degree of which twenty-one (21) hours must be in a concentrated area of study.
Further, the applicant must have at least six months of work experience or an internship related
to the area of certification.

(i) The certificate is valid for a five-year period after obtaining a professional certificate.
(c) Level I—Career And Technology Education

(i) An applicant shall have earned a master’s degree in accordance with State Board of
Education regulations, shall meet requirements in an initial area of certification, and have at least
six months of full-time work experience and/or internship related to the area of certification. The
certificate is valid for a five-year period after obtaining a professional certificate; OR

(i) Bachelor’s Degree:

(a) Bachelor’s Degree and eighteen (18) semester hours post-baccalaureate credits in an
appropriate field plus one (1) year of full-time work experience or internship related to the area
of certification OR

(b) A Bachelor’s Degree in an appropriate field plus two years of full-time work experience
and/or internship related to the area of certification; OR

(iii) No Bachelor’s Degree:

(a) Successful completion of three (3) years of college (ninety [90]) semester hours or
equivalent) in an approved postsecondary program plus three (3) years’ full-time work experi-
ence related to the area of certification; OR

(b) Successful completion of two (2) years (sixty [60]) semester hours or equivalent) in an
approved post-secondary program plus four (4) years of full-time work experience related to the
area of certification; OR

(c) Successful completion of one (1) year (thirty [30] semester hours or equivalent) in an
approved post-secondary program plus five (5) years of full-time work experience related to the
area of certification; OR

(d) Six (6) years of successful full-time work experience in the field employed to teach plus a

high school diploma or equivalent.
(d) Level II—Career And Technology Education

(i) An applicant shall have earned a bachelor’s degree and eighteen (18) semester hours post-
graduate credits in an appropriate field, have at least six months of full-time work experience
and/or internship related to the area of certification, and shall meet requirements in an initial area
of certification. The certificate is valid for a five-year period after obtaining a professional
certificate; OR



(i) A Bachelor’s Degree in an appropriate field plus one (1) year’s full-time work experience
related to the area of certification; OR

(iii) Successful completion of three (3) years of college (ninety [90]) semester hours or equiva-
lent) in an approved postsecondary program plus two (2) years full-time work experience related
to the area of certification; OR

(iv) Successful completion of two (2) years (sixty [60]) semester hours or equivalent) in an
approved post-secondary program plus three (3) years’ full-time work experience related to the
area of certification; OR

(v) Successful completion of one (1) year (thirty [30]) semester hours or equivalent) in an
approved post-secondary program plus four (4) years of full-time work experience related to the
area of certification; OR

(vi) Five (5) years of successful full-time work experience in the field employed to teach plus a
high school diploma or equivalent.

(e) Level III—Career And Technology Education

(1) An applicant shall have earned a bachelor’s degree in an appropriate field in accordance with
State Board of Education regulations and have at least six months of full-time work experience
and/or internship related to the area of certification, and shall meet requirements in an initial area
of certification; OR

(i) Successful completion of three (3) years of college (ninety [90]) semester hours or equivalent)
in an approved postsecondary program plus one (1) year of full-time work experience related to
the area of certification; OR

(iii) Successful completion of two (2) years (sixty [60]) semester hours or equivalent) in an
approved post-secondary program plus two (2) years of full-time work experience related to the
area of certification; OR

(iv) Successful completion of one (1) year (thirty [30]) semester hours or equivalent) in an
approved post-secondary program plus three (3) years of full-time work experience related to the
area of certification; OR

(v) Four (4) years of successful full-time work experience in the field employed to teach plus a
high school diploma or equivalent.

INITIAL WORK-BASED CERTIFICATE
(1) Induction Certificate

(a) A two-year nonrenewable induction certificate will be issued in the same five classifications
listed in Section E.(2) if the following conditions are met:

(i) Verification of full-time work experience as required for certification;

(ii) Two references from person having firsthand knowledge of the applicant’s technical
experience; and

(iii) An official verification of all formal education.
(b) Term of issuance-one year with the provision to renew for a second year.
(c) Employment as a full-or part-time teacher in a South Carolina public school.
(2) Three-Year Pre-Professional Certificates

(a) A three-year nonrenewable pre-professional certificate may be issued after the expiration of the
two-year induction certificate if the following requirements are met:

(i) Attain minimum qualifying score on the competency exam in the field for which induction
certification is held,

(i) Demonstrate competency in teaching methods as specified in the Regulation 205.1, Assisting,
Developing, and Evaluating Professional Teaching, and
(iii) Take the basic skills examination as approved by the State Board of Education.

(3) Professional Certificate



(a) Upon the expiration of the three-year pre-professional certificate, a professional Career and
Technology Education certificate valid for five years will be issued if the following requirements are
met:

(i) Demonstrate competency in teaching methods as specified in the guidelines, and
(ii) Attain at least the minimum qualifying score on the approved basic skills examination.

(b) Applicants who do not complete the requirements for a professional certificate during the five
years of induction and pre-professional certification must meet all certification requirements for a
professional certificate in effect at the time they qualify.

G. ADVANCEMENT OF CERTIFICATES
(1) Certificates may be advanced based on guidelines approved by the State Board of Education.
(2) Certificates may be advanced by:

(a) Providing the required documentation of indicating that State Board of Education require-
ments for certificate advancement have been met;

(b) Making a written request to the Career and Technology Education Certification Section, Office
of Teacher Certification, Division of Teacher Quality, to have the certificate advanced; and

(c) Paying the required fee for advancement of the certificate.

H. GENERAL INFORMATION
(1) Correspondence Schools

If courses are in the area in which the applicant teaches or are in general education, upon
presentation of substantiating evidence correspondence courses may be accepted as renewal credit.
(2) Supervised Skill Update

Three hundred twenty (320) clock hours of work experience in the area being taught can be
counted to substitute for three (3) semester hours of approved renewal credit. Self-employment
experience is not acceptable. The proposed work experience must show that appropriate new skills
will be developed. This allowance is to be made only one (1) time during any five-year renewal
period. Prior application and approval is required for this credit. Applications may be secured
from the Office of Teacher Certification, Division of Teacher Quality, State Department of Edu-
cation, Columbia, South Carolina 29201.

(3) Approved Subject Area Work Experience Completed Five (5) Years Prior To Application

At least twelve (12) months of full-time work experience in the certificate area must have been
completed within five (5) years of making application for certification. Applicants with valid out-of-
state certificates with three (3) years teaching experience in the five (5) years prior to the application
shall meet this requirement.

(4) Part-Time Work Experience Related To The Area Of Certification

Part-time work experience may be used to meet up to fifty (50) percent of the work experience
requirements for any level of certificate.
(5) Semester Hours

All credits are computed in semester hours. (Three quarter hours are equivalent to two (2)
semester hours.)

(6) Out-Of=State Candidates

Out-of-state candidates holding valid, standard certificates from other states must meet the State
Board of Education requirement for full or initial certification. These certificates may be renewed as
any other.

(7) Continuing Education Units

Continuing education courses may be accepted when earned in the content area of the specialized
body of knowledge and approved by the Office of Teacher Certification, Division of Teacher Quality,
South Carolina Department of Education, Columbia, South Carolina 29201.

(8) Student Teaching
Career and Technology Education certified personnel are not required to do student teaching.

(9) Acquiring Additional Areas Of Certification



A person who holds a valid South Carolina Career and Technology Education educator’s
certificate may, upon written request and payment of the required fee, add additional endorsements
in accordance with the following criteria:

(a) Verification of full-time work experience as required for certification;

(b) Two technical references from persons having firsthand knowledge of the applicant’s work
experience, and

(c) Attainment of at least the minimum qualifying score on the required competency examina-

tion.
(10) Certification For Individuals With Unique Occupational Training And Experience For Which
There Is No Competency Examination
The changing nature of business and industry and their employment needs require that school
districts be able to develop and implement new training programs to meet those needs in areas
where no competency examination is available.

(a) The applicant must meet all other requirements for Career and Technology Education
certification (except the competency examination). Application for a certificate will be allowed in
the cases of new and innovative programs providing the following additional criteria are met.
The applicant must have:

(i) A bachelor’s degree from a regionally accredited college or university in the area of
assignment and at least one year of related work experience in the area of assignment. The
certificate level will be based upon the highest degree held and years of documented related
work experience; and

(i) Documentation of outstanding achievements related to the area of assignment, which
could be used to verify competence in the field.

(i) The district must submit documentation of the need (local needs assessment) for the new
program for which licensure is sought. In 1994 the State Board of Education called for the
following criteria for needs assessments:

Written documentation of the employment needs of new or expanding business/industries
employing graduates of the program(s), ... must be submitted and endorsed by the CEO,
President, or Human Resources Manager of one of the businesses in question and must
include, as a minimum, (a) current and three-year projected employment needs, (b) indication
of business/industry involvement with the local educational agency ..., (c) letters from the
local Employment Security Commission, local development board, or local chamber of
commerce specifying the needs for graduates of the program(s) for which licensure is
requested.

I. EMPLOYMENT OF INDIVIDUALS WITH INDUSTRY CERTIFIED CAREER AND TECHNOL-
OGY EDUCATION TRAINING AND EXPERIENCE

(1) School districts shall be allowed to hire individuals with recognized eminence in career and
technology areas to teach in high schools and career centers. This employment provides districts the
opportunity to take advantage of outstanding expertise available where (a) programs and certification
have not been approved by the State Board of Education and (b) programs have been approved by the
State Board of Education but no certified teacher is available.

(a) School districts will be allowed to petition the State Board of Education through the Division of
Teacher Quality at the State Department of Education for a temporary certificate that will allow the
employment of an individual in an instructional position provided the individual meets the criteria
listed below. The temporary two-year certificates are nontransferable to another district and can
only be requested by the school district.

(b) An individual seeking employment under this provision will be issued a certificate that will be
valid for one year unless revoked at the request of the district. The temporary certificate may be
renewed one additional year. After two years the individual will be required to meet certification
requirements listed in this regulation.

(¢) The individual must have at least four years of experience in the area of assignment. The
certificate will be issued at the corresponding level of educational attainment and/or verified work
experience listed in this regulation.



(d) Documentation of outstanding achievements related to the area of assignment can be used to
verify competency in the field.

(e) The individual must have received an “all clear” report from the FBI fingerprint process

before the two-year temporary certificate can be issued.

(f) School districts shall closely monitor teaching content and techniques utilized by such individu-
als to ensure that appropriate instructional methods are used in accordance with State Board of
Education guidelines. The Office of Career and Technology Education will monitor course content.

J. GUIDELINES

The State Department of Education has authority to develop guidelines in accordance with
provisions of this regulation.

HISTORY: Amended by State Register Volume 17, Issue No. 5, Part 1, eff May 28, 1993; State Register Volume
22, Issue No. 6, Part 1, eff June 26, 1998; State Register Volume 26, Issue No. 7, eff July 26, 2002.

43-64. Requirements for Certification at the Advanced Level.
I. ADMINISTRATION
A. Elementary School Principal and Supervisor (Tier 1)
1. Master’s degree
2. Valid South Carolina Educator’s Professional Certificate at the elementary level

3. Minimum qualifying score(s) on the area examinations required by the State Board of
Education

4. Verification of three years’ teaching experience, including at least one year of teaching in
grades Pre-K-8

5. Completion of an advanced program approved by the State Board of Education for the
training of elementary principals and supervisors Note: Eligibility for Tier 2 certification requires
successful completion of the Principal Induction Program (PIP) in the principal’s first year, as well as
an overall rating of Proficient or Exemplary on the Program for Assisting, Developing, and
Evaluating Principal Performance (PADEPP) evaluation instrument in the second year of employ-
ment as a principal.

B. Secondary School Principal and Supervisor (Tier 1)
1. Master’s degree
2. Valid South Carolina Professional Certificate at the secondary level

3. Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

4. Verification of three years’ teaching experience, including at least one year of teaching in
grades 7-12

5. Completion of an advanced program approved by the State Board of Education for the
training of secondary principals and supervisors Note: Eligibility for Tier 2 certification requires
successful completion of the PIP in the principal’s first year, as well as an overall rating of Proficient
or Exemplary on the PADEPP evaluation instrument in the second year of employment as a
principal.

C. Elementary or Secondary School Principal or Supervisor (Tier 1 Alternative Route for Career
Changers)

1. Master’s degree

2. Verification of at least three years of successful experience in leadership, supervision, upper-
level management, or other position in a business, corporation, agency, or the military with
responsibilities similar to those of a principal

3. Recommendation for elementary or secondary principal certification (Tier 1 Alternative Route
for Career Changers) by the superintendent of a South Carolina public school district interested in
employing the individual as an assistant principal



4. Elementary or Secondary Principal Certification (Tier 1 Alternative Route for Career Chang-
ers. A one-year certificate that may be extended annually provided that the following requirements
are met:

(a) Year One: At the end of this year, the South Carolina Department of Education (SCDE)
must receive verification that the educator has completed a full year of experience as an assistant
principal in a public school, has received a passing score on the area examination(s) required for
certification of principals by the State Board of Education, and has received a successful rating on
an SCDE-approved evaluation instrument from the employing school district. Additionally, the
employing school district must submit a written request for a one-year extension of the educator’s
elementary or secondary principal certificate (Tier 1 Alternative Route for Career Changers).

(b) Years Two and Three: At the end of each of these years, the SCDE must receive verification
that the educator has completed a full year of experience as an assistant principal in a public
school and has received a successful rating on an SCDE-approved evaluation instrument from the
employing school district. At the end of each year, the employing school district must submit a
written request for a one-year extension to the educator’s elementary or secondary principal
certificate (Tier 1 Alternative Route for Career Changers). Also, by the end of Year Three, the
educator must have successfully completed the program of study (i.e., training program) approved
by the State Board of Education in order to be eligible for continued certificate extensions.

(c) Years Four and beyond: Upon meeting the requirements for Years One through Three, as
described above, the educator is eligible for a professional Tier 1 certificate and employment as an
assistant principal or as a principal.

5. Elementary or Secondary Principal Certificate (Tier 2). In order to be eligible to advance to
an elementary or secondary principal certificate (Tier 2), the educator must have successfully
completed all requirements as an assistant principal for Years One, Two, and Three, as described
above. Additionally, the educator must successfully complete the PIP, receive an overall rating of
Proficient or Exemplary on the PADEPP evaluation instrument in the second year of employment as a
principal, and receive a recommendation for certificate advancement from the employing school
district. If the overall rating on the PADEPP evaluation instrument in the second year of
employment as a principal is Needs Improvement, the principal will remain on Tier 1 certification until
the SCDE receives verification from the employing school district that the principal has achieved an
overall rating of Proficient or Exemplary on PADEPP.

D. Specialized Endorsement for School Transformational Leaders’ Academy

According to R43-62(V.), South Carolina educator provides for optional endorsements that are
intended to enhance the skills of educators. In order to enhance the specialized skills of principals
leading turnaround schools, the transformational leaders’ academy will prepare selected educators with
a principal’s in transformational strategies in order to lead their persistently low-achieving school in
raising student achievement.

Requirements for endorsement:

1. Current Tier 1 or Tier 2 Elementary and/or Secondary School Principal and Supervisor

2. Successful completion of the academy

Endorsement Grade Span: Pre-K-12
E. District Superintendent

1. Master’s degree

2. Valid South Carolina Professional Certificate at the elementary, middle, or secondary level

3. Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

4. Verification of a total of three years’ experience as a Pre-K-12 or postsecondary teacher and
two years as a school or school district administrator, postsecondary administrator, or school business
administrator

5. Completion of an advanced program approved by the State Board of Education for the
training of school superintendents

F. District Superintendent (Alternative Route for Career Changers)



1. Master’s degree

2. Verification of at least ten years of successful experience in a senior position(s) of leadership,
such as chief executive officer in a business, corporation or agency, military officer, or other position
with responsibilities similar to those of a district superintendent

3. Recommendation for certification by a local school board in a South Carolina public school
district interested in employing the individual as a superintendent

4. Submission of a plan of study by the local school board that the individual must complete
within three years to include, at a minimum, the areas of curriculum and instruction, school finance,
and school law. The candidate must also submit a passing score on area examination(s) required by
the State Board of Education for district superintendents within the first year of employment as a
superintendent.

5. Issuance of an initial certificate for one year. This certificate may be extended annually for
two additional years at the request of the local school board based on verification of successful
performance reviews.

6. Issuance of a professional certificate upon completion of the specified program of study, and
minimum qualifying scores on the required certification examination(s), and the recommendation by
the local school board after three years of successful service as superintendent.

G. Vocational/Technology/Career Center Director

1. Valid South Carolina secondary principal or supervisor certificate and certification in one of
the following areas:

Agriculture

Family and Consumer Sciences
Health Occupations

Industrial Technology

Business and Marketing Technology
Career Technology Education

OR

2. Valid South Carolina secondary principal or supervisor certificate and three years of experi-
ence as a director or assistant director in a Vocational/Technology/Career Center

OR

3. Master’s degree from a State Board of Education approved teacher education program in
vocational education, including fifteen semester hours in administration and certification in one of
the following areas:

Agriculture

Family and Consumer Sciences
Health Occupations

Industrial Technology

Business and Marketing Technology
Career and Technology Education

The fifteen semester hours in administration required above are to be selected from the areas listed
below:

General School Administration
School Personnel Administration
Techniques of Supervision

School Law

School Finance

Human Growth and Development

Curriculum Development



AND

4. Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

5. Verification of five years’ experience as a pre-K-12 or postsecondary teacher, school or school
district administrator, postsecondary administrator, or business administrator

II. OTHER INSTRUCTIONAL SUPPORT AREAS
A. ELEMENTARY AND SECONDARY GUIDANCE
1. Master’s degree

2. Completion of an advanced program approved by the State Board of Education for the
preparation of school counselors

3. Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

B. SCHOOL PSYCHOLOGIST
1. SCHOOL PSYCHOLOGIST I
(a) Master’s degree

(b) Completion of an advanced program approved by the State Board of Education for the
preparation of school psychologists

(c) Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education

2. SCHOOL PSYCHOLOGIST I1
(a) Specialist degree
(b) Completion of an advanced program approved by the State Board of Education for the
preparation of school psychologists
(c¢) Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education
3. SCHOOL PSYCHOLOGIST III
(a) Doctorate degree
(b) Completion of an advanced program approved by the State Board of Education for the
preparation of school psychologists
(c) Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education
C. SPEECH LANGUAGE THERAPIST
1. Master’s degree
2. Completion of an advanced program approved by the State Board of Education for the
preparation of speech language therapists
3. Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education
D. MEDIA SPECIALIST
1. Master’s degree
2. Completion of an advanced program approved by the State Board of Education for the
preparation of media specialists or school library media specialists
3. Minimum qualifying score(s) on the area examination(s) required by the State Board of
Education.

HISTORY: Amended by State Register Volume 23, Issue No. 6, eff June 25, 1999; State Register Volume 26, Issue
No. 6, Part 1, eff June 28, 2002; State Register Volume 28, Issue No. 6, eff June 25, 2004; State Register
Volume 35, Issue No. 6, eff June 24, 2011; State Register Volume 38, Issue No. 6, Doc. No. 4406, eff June 27,
2014.



ARTICLE 4
TEXTBOOK REGULATIONS

43—70. Textbook Adoption Regulation.

(Statutory Authority: 1976 Code §§ 59-5-60 and 59-31-550 Code of Laws of South Carolina)

SECTION 1. Statutory Authority

Pursuant to Sections 59-5-60 and 59-31-550, the State Board of Education shall have the
responsibility and duty to adopt the instructional materials used for instruction in the free public
schools of South Carolina subject to the provisions of the sections that follow. South Carolina contract
statutes and any other applicable State laws guide the instructional materials adoption process.

SECTION 2. Instructional Materials Evaluation Criteria

General criteria governing the adoption of instructional materials shall be developed and revised by
the State Department of Education and presented to the State Board of Education. Specific subject
criteria are contained in the grade level education standards adopted by the State Board as well as each
curriculum framework, occupational education core curriculum, and other program area materials
which are not addressed within the standards and or curriculum framework and shall be used in the
evaluation process.

SECTION 3. Instructional Materials Advisory Committee

The State Board of Education shall appoint, with the recommendation of the State Superintendent
of Education, an Instructional Materials Advisory Committee. The Committee shall consist of fifteen
members; six members who are actively engaged in teaching in South Carolina public schools; eight
members who are actively engaged in school work either administratively or supervisory, at least one
from each congressional district and two at large; and one lay citizen, preferably a former member of
the State Board of Education. It is the intention of the State Board that the Committee membership
include members whose interests reflect the needs of all students served by the educational system.
Seven of the members shall be appointed for a term of two years; eight shall be appointed for a term
of four years. Thereafter, the term of all appointed members shall be four years. The Committee
shall be facilitated by appropriate staff members from offices of the State Department of Education.

The duties of the Advisory Committee shall be to study continually the Instructional Materials
Review, Selection, and Distribution Process and make recommendations to the State Board of
Education through the State Superintendent of Education as to changes needed in the process to meet
the needs of students, schools, and school districts for instructional materials. The Committee should
address: recommendations in regard to exercising options in existing contracts; recommendations in
regard to renegotiating expiring contracts; and recommendations for prioritization of purchases
should funds not be available. The Committee shall give careful attention to new and improved
methods of presenting instructional materials. The Committee is authorized to secure the assistance
and advice of consultants. Special consideration should be given to consultants from within the state.

The Instructional Materials Advisory Committee shall meet annually at the call of the Chair.
Additional meetings, when necessary, may be held at the call of the Chair, a majority of its members,
on request by the State Board of Education, or the State Superintendent of Education. However, the
State Board of Education reserves the right to limit the number of official meetings this Committee
may hold in one school year.

The Instructional Materials Advisory Committee may make curriculum reports when in its judgment
such reports are deemed advisable. The Committee shall report to the State Board of Education not
later than May of each year any changes needed to be made in the Instructional Materials Review,
Selection, and Distribution Process during the following school year.

SECTION 4. Instructional Materials Review Panels Established

The State Board of Education shall appoint, with the recommendation of the State Superintendent
of Education, Instructional Materials Review Panel or Panels for each area for which a curriculum
framework has been adopted by the State Board of Education, occupational education core curricu-
lum, or other program areas not addressed within a curriculum framework. The number of Panels
needed and number of Panel members needed for each framework, occupational education core



curriculum, or other program area shall be included in the recommendation from the State Superin-
tendent of Education. Names of potential Review Panel members shall be obtained from district
superintendents, State Board of Education members, curriculum framework writing teams, State
Department of Education curriculum specialists, and others. For each position there shall be a
nominee and one alternate. In the event the nominee does not accept, the State Superintendent of
Education is authorized to appoint the alternate and to make other substitutions when necessary.

It is the desire of the State Board of Education that a balance be maintained on each Instructional
Materials Review Panel between large and small, rural and urban schools and school districts, and that
the Panel membership include members whose interests reflect the needs of all students served by the
educational system. Each Review Panel may have up to 25 percent lay membership. All other
members shall be persons who are actively engaged in teaching, in the supervision of teaching, in the
administration of public schools, and persons who have had teaching experience, special training or
supervision in the subject field in which they have been appointed, or who have expertise in a subject
area from which material and information should be integrated within the subject area under review.
A majority of those appointed shall be full-time classroom teachers. The recommendations by the
State Superintendent of Education shall include the size of each Review Panel, length of service term
for each member, and the appointment of a State Department of Education staff member as facilitator
for each Review Panel.

SECTION 5. Subject Areas Open for Bid

The State Board of Education, upon the acceptance of the recommendations from the Instructional
Materials Advisory Committee or upon adoption or revision of a curriculum framework in a particular
subject area, shall call for the adoption of instructional materials. The State Board of Education,
through the State Superintendent of Education, shall make information relative to the call for bids
available to publishers vendors and school administrators, not later than 210 calendar days preceding
the adoption date. It shall also make arrangements for an official announcement at least forty-five
days before bids are to be opened. This announcement shall be sent to all companies registered with
the State Department of Education, and a notice shall be given by legal advertisement in at least one
daily newspaper in the State of South Carolina in accordance with general legal requirements.

Upon formal notice of the call for bids by the State Superintendent of Education, sample copies of
the bid forms shall be made available to be used by companies in submitting instructional materials for
adoption and a copy of the contract and bond each company shall be required to execute if its
materials are adopted.

The State Superintendent of Education shall develop for State Board of Education approval a
schedule outlining major dates and occurrences of the adoption process. The State Superintendent is
authorized to make adjustments in the dates when necessary for the success of the adoption program.
A copy of the Calendar of Events shall be provided to publishers/vendors with the call for bids.

SECTION 6. Submission of Materials for Panel Review

Publishers/vendors shall submit one copy of a brief along with the official bid for all instructional
materials being offered for adoption. Failure to comply with this regulation shall automatically
exclude materials for adoption. The brief shall include the level of learning difficulty, an ancillary
materials and services list to include designation of free materials and price of optional materials for
purchase, and other specific descriptive information as required by the State Superintendent of
Education.

Each bidding company or its representative is responsible for distributing instructional material
samples to each member of the appropriate Instructional Materials Review Panel on or before the date
set by the State Board of Education for each adoption year. Companies are requested to supply a
copy of the brief with the instructional materials samples to each Panel Member. This may be done by
personal delivery or by mail to the address specified by the Review Panel member. Arrangements
shall be made by the State Superintendent of Education for presentations by each bidder to the
appropriate Instructional Materials Review Panel as a group. These group presentations shall take
place no sooner than thirty days after the date which bidders are expected to have delivered sample
materials. During formal panel deliberations, thirty minute sessions will be scheduled for each bidder
with the Instructional Materials Review Panels during which the bidder will be given the opportunity
to answer additional questions and present additional information.



Review Panels may request additional information and appearances from bidders during the
adoption process. This shall be done by the facilitator when requested to do so by the Panel.

SECTION 7. Responsibilities of the Instructional Materials Review Panels

It shall be the duty of each Instructional Materials Review Panel to rate all items offered for adoption
and file a written report with the State Superintendent of Education. The report shall consist of the
Panel evaluation, list of items which the Panel recommends as suitable for adoption, and an annotation
which includes for each item or series of items the common reading level of text materials, level of
learning difficulty, and other information as required by the State Superintendent of Education. In
order to be placed on the recommended list, instructional materials must receive affirmative votes from
at least two-thirds of the Panel members.

There is no limit to the number of individual items or series of items which may be recommended by
a Review Panel. All submitted items which meet the general and subject specific criteria as outlined in
the grade level educational standards, curriculum framework, occupational education core curriculum,
or other program areas for that subject should be recommended for adoption. However, prior
provisions notwithstanding, the State Board of Education is not required to adopt any instructional
materials recommended by the Review Panels that in the judgment of the State Board of Education are
unsatisfactory.

The State Board of Education shall not approve and add a textbook or instructional materials to the
state list of adopted materials unless it has been reviewed and rated by a properly constituted
Instructional Materials Review Panel.

To facilitate efficient and competent evaluations by the Review Panels, the State Board of Education
shall furnish the Panels with detailed instructions pertaining to its duties; an orientation to and copies
of the subject’s standards, curriculum framework, occupational education core curriculum, and other
program area instruction; instructional materials evaluation criteria; and the time schedule necessary
in order that the State Board of Education complete its work in an orderly fashion. It shall be the
duty of the State Superintendent of Education or his/her designee to serve as coordinator and liaison
between the State Board of Education and the Review Panels.

The Review Panels are authorized to secure the assistance and advice of consultants. Special
consideration should be given to consultants from within the state. The Panels may receive clerical
services from the State Department of Education.

Each Panel member must submit signed ratings sheets to the facilitator of the Review Panel for the
State Department of Education files.

Textbooks shall not be recommended by the Instructional Materials Review Panels and the State
Board of Education shall not adopt textbooks that fail to meet the official “Manufacturing Standards
and Specifications for Textbooks.” As national standards are developed for non-traditional materials,
the State Board of Education may require adherence to those standards as well. Provided the State
Board of Education reserves the right to waive minor deviations and technicalities, however, in each
case the bidder is responsible for showing cause why the standards cannot be met. Copies of the
official manufacturing standards and specifications and other applicable standards shall be made
available for review to the bidding companies.

In the event an Instructional Materials Review Panel cannot submit a report that is acceptable to the
State Board of Education, the Panel may be dissolved and a new Panel appointed in the same manner
as the original Panel or the area may be considered for opening at a later date by the Instructional
Materials Advisory Committee.

Each Instructional Materials Review Panel shall be dissolved according to the scheduled date of their
term expiration.

SECTION 8. Public Review of Materials

The State Superintendent of Education shall make arrangements for a thirty-day public review of
materials recommended by the Instructional Materials Review Panels prior to taking those recommen-
dations to the State Board of Education. The public review sites shall be geographically distributed
around the state at as many state-supported colleges and universities or, if necessary, other designated
sites as will agree to host such reviews. The materials for public review shall be provided by the



bidding companies. Public review sites shall be advertised in each congressional district in the
newspaper with the largest circulation figures for that district.

A summary of the comments received during the public review period shall be provided to the State
Board of Education to facilitate their adoption of instructional materials.

SECTION 9. Instructional Materials Review Panel Recommendations Submitted to State Board
of Education

The State Department of Education shall provide to the State Board of Education, the Instructional
Materials Advisory Committee, and the Instructional Materials Review Panels information to assist in
determining whether instructional materials offered for adoption meet the official “Manufacturing
Standards and Specifications for Textbooks” or other materials standards as available. A list shall be
furnished of materials offered for adoption which, in the Department’s judgment, fail to meet the
manufacturing standards and specifications and specify in detail the deviations the State Department of
Education finds prior to the rating by the Review Panels.

Materials which may not meet the appropriate manufacturing standards and specifications for those
types of materials may be adopted when recommended by the appropriate Instructional Materials
Review Panel and when the Panel’s justification is deemed sufficient by the State Board of Education.

The Review Panels may recommend and the State Board of Education may adopt instructional
materials in manuscript or beta stage. Provided, however, any contract awarded for materials in
manuscript or beta form shall be subject to final approval by the State Board of Education and the
Review Panels as to the final wording, format, illustrations and captions, and physical construction.
None of the members of an Instructional Materials Review Panel for subject matter adopted in
manuscript or beta form shall be discharged until final action has been taken by the State Board of
Education on the completed product.

SECTION 10. State Board of Education Approval of Instructional Materials

Each Instructional Materials Review Panel shall submit to the State Board of Education through the
State Superintendent of Education materials recommended for adoption in each subject area for which
materials have been solicited for bid.

SECTION 11. Publish Instructional Materials Listing

The State Department of Education shall publish annually a listing of the newly adopted instruction-
al materials for use in the public schools of South Carolina. A copy shall be provided to each school
and school district.

SECTION 12. Substitution of Instructional Materials

Substitutions of new copyrights for instructional materials under contracts shall be allowed only with
written permission as specified below.

A. Any company under contract desiring to substitute a later copyright of adopted instructional
materials with minor changes that can be used interchangeably in the same classroom without
confusion may make application to the State Superintendent of Education. The company shall
submit the appropriate number of samples of the edition under contract, samples of the edition it
proposes to substitute, and complete lists of changes between the editions. If, after consultation with
the appropriate Review Panel, the State Superintendent of Education concludes that the two editions
can be used interchangeably in the same classroom without confusion, the State Superintendent is
authorized to grant permission to substitute the new edition. All substitutions made under this
provision shall comply with Section 9 of the regulations as to the construction of the instructional
materials. All substitutions made under this provision shall be approved by the State Superinten-
dent of Education and reported to the State Board of Education.

B. Any company, desiring to substitute a later copyright of adopted instructional material that is
so different from the original material that it cannot be used interchangeably in the same classroom
without confusion, must make application to the State Board of Education and agree to take up all
copies of the old instructional material in use in the public schools of South Carolina and allow an
exchange rate to the State equal to any equity they have in the used material. The State Board of
Education shall examine the company’s request and if, in its judgment, there is sufficient merit to
warrant further consideration, the State Board of Education shall instruct the appropriate Instruc-
tional Materials Review Panel to review the materials for substitution. After receiving the recom-



mendation of the Panel, the State Board of Education shall determine whether the substitution shall
be allowed.

C. In all substitutions allowed, prices shall not exceed the price named in the original contract.
SECTION 13. Instructional Materials Review Panel Expenses

All members of the Instructional Materials Advisory Committee and of the Instructional Materials
Review Panels except ex-officio members or full-time employees of the State of South Carolina shall be
paid expenses as prescribed by State law and as funds are available.

SECTION 14. Submission of Materials by Schools or School Districts

A school or school district may submit for review materials which in their opinion best suit the needs
of the students in their care. Upon submission, the school or school district shall be notified of the
time frame within which they may expect to have the materials for use in schools. Materials to be used
during the following school year must be approved by the State Board of Education by May of each
year.

The State Department of Education shall request the publisher/vendor to submit the materials for
adoption and copies of sample materials for use by the appropriate Instructional Materials Review
Panel. Inability to secure agreement from the publisher/vendor for participation in the review process
shall result in a denial of the request for review. Any item previously reviewed by a Review Panel in
the initial call for bids for a subject area shall not be considered for review under this section.

If the publisher/vendor agrees to submit the materials for adoption, all applicable adoption
regulations will be followed. Materials approved under this section shall be available for public review
through the State Department of Education. Under no circumstances shall this section be used as a
vehicle to circumvent the State instructional materials adoptions.

SECTION 15. Registering of Bidders and Publishers

Any bidder or publisher submitting instructional materials to the State for adoption shall on or
before the day bids are received register with the State Department of Education the names, home
addresses, and business telephone numbers of all agents or employees of any kind or persons retained
for legal or other services to whom there is being paid or there will be paid any salary, commission or
royalty for representing the bidder or publisher. This information shall be kept open for inspection
by the public, members of the State Board of Education, the Instructional Materials Advisory
Committee, and the Instructional Material Review Panels. The failure of any bidder or publisher to
register the names, home addresses, and business telephone numbers of all agents of any kind as
specified shall be deemed as sufficient cause for summary rejection of the bid or proposal of that
bidder or publisher.

SECTION 16. Conlflict of Regulations

Any or all rules and regulations which may be in conflict with the provisions of this regulation are
hereby declared null and void.

SECTION 17. State Board of Education Waiver

A. The State Board of Education may, in its discretion and upon written request of the Department
or any person who is subject to this regulation, grant a variance from one or more specific provisions
of this regulation. The requesting party shall:

1. identify the specific provisions of this regulation from which variance is sought;

2. demonstrate that compliance with the identified provision would not be in the best interest of
students, schools, school districts, or the state; and

3. demonstrate that the variance will have no significant adverse impact on the students, schools,
school districts, or the state.
B. In granting a variance, the State Board may impose conditions reasonably necessary to assure
that the subject activity will have no adverse impact on the students, schools, school districts, or the
state.

C. Any variance granted by the State Board may be immediately withdrawn if the State Board finds
noncompliance with conditions of the variance or other information that the variance is not in the
public interest or that the petitioner has provided false or inaccurate information on which the
variance was granted.



D. Nothing herein shall be construed as a waiver of the State Board’s right to deny any petition for
a variance.

HISTORY: Amended by State Register Volume 17, Issue No. 5, Part 1, eff May 28, 1993; State Register Volume
24, Issue No. 3, eff March 24, 2000.

43-71. Free Textbooks.
(Statutory Authority: 1976 Code §§ 59-5-60 and 59-31-360)

Section 1. Free Basal Textbook Enabling Act. Pursuant to Section 59-31-360 to provide “free basal
textbooks” in Grades 1 through 12, S. C. State Board of Education does hereby set forth procedures
for ordering instructional materials.

Section 2. Requisition for Free Instructional Materials. Requisitions for free instructional materials
shall be made only to the South Carolina Department of Education (SCDE), in accordance with
“Instructional Materials Management Procedures for Schools”, by completing the official current order
form or on internet using the ordering system on the South Carolina Instructional Materials Central
Depository website.

Section 3. Provisions for Requisitioning and Distributing Free Instructional Materials.

A. Acquisition of Free Instructional Materials on Levels of Achievement. Any pupil who is a
member of any grade within the free instructional materials program may be assigned free instruction-
al materials on the appropriate achievement level as indicated by tests and other evaluations.

B. Allocation of Instructional Materials to Schools. The SCDE shall provide a schedule of
instructional materials allocation formulas to the State Board of Education for information annually.
The formulas shall be based on available funding provided by the General Assembly for the
Instructional Materials program; the average cost of adopted instructional materials; and the
prescribed percentage of total membership used in calculating materials allocations.

C. Educable Mentally Handicapped (Special Education) Reading Primary classes shall be eligible
for necessary reading materials not to exceed two pre-readiness readers and/or readiness programs
and one beginning reading program.

Section 4. Changing to New Titles or Series. A school may change to a new title or series in a subject
area only when new material on the same level is adopted by the State Board of Education. Schools
shall not return materials presently on the state adopted list to be exchanged for other titles or series,
except limited changes that are justified by variations in student achievements. Any books materials
exchanged must be on different levels of difficulty. Provided, that the Board shall have the authority
to limit or postpone the acquisition of titles or series for such period of time as may be deemed
advisable.

Section 5. Property of the State. Title to all materials issued to schools and depositories under the
Free Textbook Act shall be vested in the State. (Legislative Provision).

Section 6. Responsible Parties. The district board of trustees shall be responsible for the proper
custody of all materials in its schools and depositories and shall be responsible for the administration of
the Instructional Materials Management Procedures for Schools in those schools and depositories.
Section 7. Distribution to Schools. The county or district board of trustees shall elect from the
procedures listed below the system of distribution to be used.

A. County Depository: A county depository may be established through which all materials in the
county will be distributed.

B. District Depository: A district depository may be established through which all materials in the
district will be distributed.

C. School Depository: A school depository may be established through which all materials in the
school will be distributed.
The board of trustees may designate an agent to operate the depository, maintain adequate records
and make necessary reports and remittances to the responsible office at the SCDE; however, such
designation does not relieve the board of its responsibilities.
Section 8. Shipping of Instructional Materials. Each school or depository will be sent a Shipment
Adpvisory listing the materials shipped to it. The school or depository agent shall verify the materials



received with the materials listed on the Shipment Advisory. If the title(s) and number of materials
received do not agree with the title(s) and number of materials on the Shipment Advisory, a report
must be made promptly to the responsible office at the SCDE showing: (1) the name of the school and
county, (2) the number and date of the Shipment Advisory, (3) a complete itemized list of the
differences between Shipment Advisory and books received, both over and short.

Section 9. Records and Reports. Each school and depository shall maintain a separate and complete
file for instructional material records, correspondence, and forms. Each school and depository shall
maintain an accurate record of the number of materials on hand, materials received and materials
returned. They, also, shall keep an accurate record of sales, lost materials, and damage fees and
report same to the SCDE and remit all funds collected and pay promptly all amounts due. The
Department will issue an official receipt covering each remittance.

Each school and depository shall furnish the responsible office at the SCDE with membership reports,
anticipated membership reports, inventory reports, and other reports as may be requested. Each
school shall maintain a record of materials issued to each pupil.

Section 10. Storage. Each school and depository shall provide for instructional materials adequate
places of storage which are safe, clean, dry, well arranged, and free of insects. Care must be taken to
see that materials do not mold while in storage. Materials should not be stored on floors and should
be at least one inch from walls to allow proper ventilation and protection from termites.

Section 11. Distribution Within the School. Materials may be distributed directly to the pupils from
the central bookroom or delivered from the bookroom to each teacher to be issued to the pupils.
Materials as determined by the responsible office at the SCDE shall be distributed and circulated using
the online state textbook manager.

Section 12. Inspection. All materials and materials records shall be subject at any time to inspection
by authorized agents of the county and/or district board of trustees and the SCDE. It shall be the duty
of each teacher to inspect frequently the materials issued to pupils and to emphasize the proper care
and handling of materials.

Section 13. Stamping or Labeling Instructional Materials. Free Instructional materials issued to
pupils shall have a barcode label properly affixed marked “Property State of SC”. New materials shall
not be stamped or labeled or have a barcode affixed or otherwise marked until issued to pupils.

Section 14. Issuing Used Instructional Materials. All used materials of each title shall be issued
before any new materials of the same title are issued.

Section 15. Marking in Instructional Materials. Pupil’s name may be written below the property
stamp impression or on the property label. Pupils may appropriately mark lesson assignments,
otherwise they shall not mark or write in instructional materials. Pupils shall not remove, deface, or
damage barcodes on state-owned materials. (See Section 20 - Damaged Instructional Materials)
Section 16. No Deposits Charged on Instructional Materials. No board or agent thereof shall require
a pupil to pay a deposit on any free materials issued by the SCDE.
Section 17. Instructional Materials to be Returned by Pupils. Materials shall be turned in to the
school by the pupil, parents or guardians under the following circumstances:

A.  When appropriately requested by a teacher or school official.

B. When the course is completed or discontinued by the school or pupil.

C. When the pupil withdraws from school.

D. At the end of the school year.
Section 18. Transfer Students. A school from which a pupil transfers shall make an appropriate
notation on the pupil’s transcript records as to whether all his or her materials were returned to the
school and whether any damage or lost materials fees are unpaid. (See Sections 17, 19, and 20)
Section 19. Lost Instructional Materials. Schools may require pupils, parents or guardians to pay for
instructional materials lost and the pupil, parent or guardian may be denied further benefits of the
Free Instructional Materials Program until in compliance with this requirement. This requirement
may be waived in instances where the judgment of the principal and/or responsible officials believe that
the child is a victim of unusual circumstances. The school district shall be responsible for the cost.
The report of lost instructional materials paid for and sales should be itemized by titles on an



appropriate form sent to each school at the end of the school year. The schedule of charges shall be
determined by the State Board of Education upon the recommendation of the SCDE. Fees collected
for lost materials shall be remitted to the SCDE.

Section 20. Damaged Instructional Materials. Schools are required to collect appropriate damage
fees from any pupil, parent or guardian for abuse or improper care of instructional materials and the
pupil, parent or guardian may be denied further benefits of the Free Instructional Materials Program
until in compliance with this requirement. This requirement may be waived in instances where the
judgment of the principal and/or responsible officials believe that the child is a victim of unusual
circumstances. The school or district shall be responsible for the cost. The amount to be charged in
such cases shall be determined by the agent in charge of materials. In no case, shall the cost exceed
the amount of charge applicable had the material been lost, provided that the pupil, parent, guardian
shall have the option of paying the damage fee or purchasing the material according to the schedule in
Section 19 above.

Materials on which only a damage fee is collected shall remain the property of the state and shall
remain with the school for further use.

Materials damage fees collected should be reported in a lump sum in the space provided on the annual
instructional materials inventory form sent each school at the end of the school year. Fees collected
for damaged materials shall be remitted to the SCDE.

Section 21. Fire Loss. Materials destroyed or damaged beyond further use by fire in school buildings
or private homes shall not be charged to the individual or school provided an official of the school
furnishes the SCDE a certified list of the materials destroyed and the place and date of the fire.
Section 22. Contagious Diseases. Materials issued to a pupil having a contagious disease such as
scarlet fever, diphtheria, etc., shall be burned by the local agent provided such destruction has been
recommended by the physician attending the child. The local agent shall provide the SCDE with a
certified list of the materials destroyed.

Section 23. Returning Instructional Materials to Central Depository. Schools or depositories shall
not return used free instructional materials except when requested or authorized to do so by the
SCDE. New instructional materials (materials which never have been put in use or tagged, stamped,
or labeled) may be returned at any time. (See instructions below)

A. Address all shipments to:
Central Depository
301 Greystone Blvd.
Columbia, South Carolina 29210
B. Return instructional materials by completing the Return Form.
C. When preparing the Return Form, list the instructional materials and follow the instructions on
the form.

Section 24. Defective Instructional Materials. Defective materials should be clearly marked “DE-
FECT” on the outside of the front cover and the defect identified on the inside of the front cover or in
a visible place on the outside of a non-book item. Return the defective materials as soon as possible to
the Instructional Materials Central Depository and notify the responsible office at the SCDE whether a
replacement or an inventory credit is desired.

Section 25. Disposition of Out-of-Adoption Instructional Materials.

A. Out-of-adoption instructional materials are those for which the contracts with the publishers
have expired.

B. Schools shall return all new out-of-adoption instructional materials to the Instructional Materials
Central Depository promptly after the expiration of the contract.

C. Schools may continue to use a title on which the contract has expired as long as the title is
available from stock owned by the state. Schools should continue to use such materials until they have
carefully evaluated all newly adopted materials and selected those best suited to their needs. Schools
may continue to use the old title for some grade sections and new titles for other grade sections if they
wish.



D. Schools which change to new titles may be requested to return all or a portion of the titles that
are being discontinued. The remaining copies may be used or disposed of by the school. Maximum
use should be made of these materials, such as additional text material including assignments for
classroom work or consigned for home study.

E. Out-of-adoption materials will be removed from the inventory of books charged to the school
before the second year after the expiration of the contract with the publisher. Districts should attempt
to dispose of out-of-adoption materials locally. Districts may dispose of those materials in any manner,
including selling materials for the purpose of recycle or resale. Funds received by the sale of used
materials must be used for the purchase of instructional materials or supplies.

Section 26. Consumable Instructional Materials.

A. The SCDE will publish annually a listing of consumable instructional materials. Any materials
not on the listing shall be considered non-consumable. Schools using non-consumable materials as
consumable shall be responsible for the cost of replacement.

B. Instructional materials such as workbooks, lab manuals, and test booklets that provide space for
written comments and answers shall be classified as one-year consumables and considered consumed
once issued to a student and used for instruction. One-year consumable materials issued to a student
and used for instruction will be removed from inventory annually.

C. Funds to replace consumable materials will be provided annually to the extent that an

Appropriation is provided by the General Assembly for instructional materials with replacement of
non-consumable materials having first priority.
Section 27. Accounts Must Be Settled. Fees for lost and damaged textbooks for the prior school year
are due no later than December 1 of the current school year when invoiced by the SCDE. The SCDE
may withhold textbook funding from schools that have not paid lost and damaged textbook fees by the
payment deadline.

Section 28. Special Adoptions. Instructional materials, textbooks, or series not currently available
from the SCDE that are subsequently added as a special adoption or a district adoption under Section
59-31-45 may be purchased with the district’s existing allocation. The SCDE may limit the exchange
of instructional materials replaced by special and district adoptions.

Section 29. Most Favored Purchaser. Pursuant to South Carolina Code, if publishers sell materials to
any other person or entity at a lower price than the price offered to South Carolina, that reduced price
automatically becomes the contract price for South Carolina. At the end of each calendar year,
publishers shall submit a certified list of all contracts made with other entities during the calendar year
just closed on all instructional materials for which the publisher has a contract in South Carolina. That
list must include the contract price for those materials. The SCDE may direct the Central Depository
to withhold payment for instructional materials purchased from non-responsive publishers or assess
non-responsive publishers liquidated damages in an amount equal to 5 percent of the contract price of
all instructional materials under contract with the publisher, not to exceed $5,000.

HISTORY: Amended by State Register Volume 18, Issue No. 5, eff May 27, 1994; State Register Volume 22, Issue

No. 6, Part 1, eff June 26, 1998; State Register Volume 23, Issue No. 7, eff July 23, 1999; State Register
Volume 32, Issue No. 5, eff May 23, 2008.

43-73. Disposition of Instructional Materials Samples after State Adoption Process.

A. Sample copies of instructional materials, textbooks, and supplementary materials furnished to
members of the Instructional Materials Review Panels shall remain in possession of panel members
until the adoption process has been completed. State Board of Education action on recommendations
from the panels will be considered as the completion of the adopted cycle in a given year. Samples
furnished by publishers shall be handled in the following manner:

1. The publisher shall notify the State Department of Education of its intent to reclaim samples
when official bids are submitted.

2. Each publisher electing to reclaim samples must arrange for collecting samples at its own
expense from panel members within 30 days after the State Board of Education has approved the
adoption.



3. Where publishers do not elect to reclaim samples or fail to collect the materials according to
the procedures set forth in the policy, panel members may use them in their own work, donate them
to public schools, state-supported institutions, or charitable non-profit organizations.

4. A panel member or employee of the State Department of Education shall not dispose of any
instructional material samples or supplementary materials for profit or personal gain.

=

5. Samples furnished to the State Department of Education that are not adopted may be
reclaimed at the publisher’s expense by mail or picked up by the publisher’s representative within 30
days after the adoption. Any samples not collected after 30 days may be donated to public schools,
state-supported institutions, or charitable non-profit organizations but may not be sold.

6. A sample copy of all adopted instructional materials including workbooks and other supple-
mental materials shall be stored at the State Department of Education for the duration of the
contract with its publisher.

7. Samples of materials stored at the State Department of Education, with expired contracts, be
sent to the Central Depository for donating to public schools, state-supported institutions, charitable
non-profit organizations, or disposing/recycling but may not be sold.

B. Samples of Non-Textbook Materials

1. A publisher may propose in writing to the instructional materials adoption program coordina-
tor an alternative plan for sampling of non-textbook materials (kits, software, Internet-based
programs, etc.). If the proposal is approved by the program coordinator such sampling shall be
deemed acceptable for meeting State Board of Education sampling requirements.

2. Samples under the approved alternative plan must be reclaimed from panel members in the
same manner as traditional samples as stated in A.2. of this policy. Unless excluded by the
alternative plan, the State Department of Education shall retain non-textbook samples of adopted
materials and access to adopted Internet programs for the duration of the contract with its
publishers.

HISTORY: Amended by State Register Volume 27, Issue No. 5, eff May 23, 2003.

ARTICLE 5
TRANSPORTATION REGULATIONS

43-80. Operation of Public Student Transportation Services.

(Statutory Authority: 1976 Code Sections 59-5-60, 59-5-100, 59-5-120,
59-67-20, 59-67-410, 59-67-520, and 59-67-570)

1. The school district board of trustees (Board of Trustees) shall be responsible to the State Board of
Education (SBE) for the supervision of the school transportation program in the district. This shall
include the recruitment of school bus drivers, employment and dismissal of school bus drivers,
supervision of school bus drivers and the students being transported, proposed routing of buses,
accurate transportation records as to mileage, number of students transported pursuant to Section
59-67-100, driver’s time reports, school bus safety, and enforcing all other transportation regulations.
The recruitment and employment of school bus drivers and supervisory personnel is the responsibility
of the Board of Trustees. The transportation of students is an integral and essential part of the school
program, and teachers and administrative personnel shall be assigned to school bus duties in the
interest of the transportation program.

II. Transportation on regular school bus routes is authorized for public school students. Public school
students include three-year to five-year old students who are disabled, kindergarten students in half-
day programs, and the K-12 regularly enrolled students during the 180-day school year. Three- and
four-year o